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Three interest rate hikes in 2018 undoubtedly doesn’t have 
the Oscar contending potential of Three Billboards Outside 
Ebbing…That being said, should markets have reacted so badly 
to the plot line? With the continued economic strength of the 
US economy, coupled with unemployment heading to 4% and 
below, it is entirely rational that the US Federal Reserve (Fed) 
should anticipate some upward pressure on wage rates and 
consumer price inflation. 

Leaving the Fed to one side, despite the recent volatility in asset 
prices, the economic outlook still appears favourable to us with, 
if anything, GDP forecasts being nudged up slightly in the US, 
UK and Eurozone. There still remains little evidence from the 
corporate sector to support the proposition that wages are set 
to spiral out of control.  Moderately rising inflation seems the 
central case scenario. 

In the UK, inflation eased as the import price effect from 
last year’s Sterling depreciation faded. With the UK and EU 
agreeing a conditional 21 month transition phase after the UK 
leaves the bloc in March 2019, the likelihood of an unstable 
exit has receded. This, coupled with an economy that is still 
muddling along, means investors now attach a much higher 
probability that the Bank of England will post an interest rate 
increase in May.  

We used the fall in share prices to top up a number of positions 
in the fund – liquidity has fallen to 5%.  On the state of markets 
and the outlook, we leave the last words to new Fed Chairman, 
Jay Powell; ‘There is no sense in the data that we’re on the cusp 
of an acceleration in inflation.’ 

We added one new investment to the portfolio, Walker 
Greenbank - a business with unique brands and a strong 
competitive moat. In addition it has a UK manufacturing 
base which serves not only its own brands, but also third party 
customers.  With close to 50% of its sales in overseas territories, 
it should be able to exploit the global economic resurgence.  
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HISTORIC EARNINGS VALUE

EQUITY VS BOND VALUE

EARNINGS REVISIONS

APPETITE FOR NEW EQUITY

SHARE PRICE MOMENTUM

PERFORMANCE 1 Month 3 Months 1 Year 3 Years 5 Years Since 
Launch

MSCI UK All Cap
Since Launch

Founder Class -1.7% -5.1% 3.6% 15.1% 50.1% 136.2% 110.5%

Retail Class -1.8% -5.1% 3.3% 14.2% 47.9%

Corporate Class -1.7% -4.9% 4.1% 16.9%

MSCI UK All Cap (Gross)  -1.9% -6.9%  1.3% 18.6% 36.4%

FUND SIZE £73M

SHARE PRICE Founder Class 193.1p

Retail Class 188.5p

Corporate Class 195.4p

ISIN Founder Class GB00B3BSKJ23

Retail Class GB00B3BSKK38

Corporate Class GB00B8350522

ONGOING Founder Class 1.30% (1.25% AMC)

CHARGES Retail Class 1.55% (1.50% AMC)

Corporate Class 0.80% (0.75% AMC)

STRUCTURE UCITS V ICVC

DEALING TIME 12pm every business day

TELEPHONE 0141 222 1150

PLATFORMS EMX Pershing

Standard Life AJ Bell

Transact  Elevate

Nucleus CoFunds

The normalisation of the 
market’s historic earnings 
base is now complete, 
suggesting that – on 
valuation terms at least – 
the risk to capital over time 
is reduced.

S&W Revera UK Dynamic Fund does not have a formal benchmark.  In order to aid understanding of historic performance, the MSCI UK All Cap Index 
(Gross) is presented as a comparator.  It should not be inferred that the S&W Revera UK Dynamic Fund will be managed with any reference to this, or any 
other, comparator index.



We were generally pleased with results and the outlook 
statements from the December year-end businesses, all of 
which have now updated investors. We will comment on 
the reports in the next two factsheets. 

Standard Life Aberdeen’s (SLA) results were less relevant 
than the ongoing corporate developments, the most 
important of which were the announcement that Lloyds 
Banking Group was pulling £109bn of ex-SWIP client 
funds, and SLA’s agreement to sell its traditional life and 
pensions business to Phoenix Life.  In terms of the day job, 
management claims that the process of integrating the 
old Standard Life and AAM is running ahead of schedule, 
and that it has raised the expected merger synergies from 
£200m to £250m.  We await news of what SLA intends to 
do with the surplus cash from the disposal proceeds and 
we recognise the valuation attractions, but perhaps are less 
confident over the enlarged group’s market positioning. 
 
Marshall’s full year results were fully in line with market 
expectations.  Operating profit was up 12% and the full 
year dividend of 10.2p was 17% higher than the previous 
year.  However, as with the last two years, there was a 
supplementary (special) dividend of 4p – 33% more than last 
year.  Its 75% win rate on the Crossrail contracts evidences 
its dominant market position and the UK Government has 
some £150bn worth of public construction projects in its 
pipeline, which supports its positive outlook statement for 
2018. 

Spirent’s results demonstrated a strong turnaround in 
performance.  Although turnover was flat, last year’s 
portfolio restructuring afforded greater prominence to its 
faster growing activities, and resulted in a 27% increase in 
operating profit. The ordinary dividend was increased by 
5% after four flat years and there was a special pay-out of 
5c.  We are attracted to Spirent’s significant market share 
in network and testing segments. 

W H AT  S H O U L D  I  B E  W O R R Y I N G  A B O U T ?

Markets were rightly unsettled by President Trump’s 
bluster over tariffs on Chinese steel imports into the US. 
Of themselves, the higher tariffs probably disadvantage 
the US consumer more than they inconvenience the 
Chinese.  However, to be fair to Donald Trump, he has a 
point – China has a case to answer, but it isn’t to do with 
the export of cheap steel.  Chinese trade policy doesn’t 
get aired on Twitter but it has an invidious aspect which 
carries genuine and concerning long-term implications for 
Western corporates. China has set clear goals of being a 
dominant global force in areas such as aviation, electric 
cars, and software. At present, in order to gain access to 
Chinese markets, Western firms are often brow beaten into 

sharing knowhow as the cost of market entry and compelled 
to transfer technology to local partners. These are restrictive 
practices in any language.

The issues of access to Chinese markets needs to be tackled, 
but through constructive and, if necessary, forceful dialogue 
rather than through social media. In the meantime, China is 
unlikely to be unduly ruffled if its steel exports are slightly less 
competitive – it has longer term strategic objectives to pursue.  

W H AT  D O E S  T H E  P O R T F O L I O  L O O K  L I K E ?
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C O M PA N Y  N E W S

TOP 20 HOLDINGS MARKET SECTOR %

Sky Media 5.0

Spirent Communications Info Hardware 4.4

Keller Group Construction 4.3

GKN Automobiles & Parts 4.3

Standard Life Aberdeen Life Assurance 4.2

Rio Tinto Mining 4.2

Restaurant Group Leisure 4.1

First Group Transport 4.1

Smiths Group General Industrials 4.1

Morgan Adv Materials Electronics & Electricals 4.0

TOTAL FOR TOP 10 42.7

Glaxosmithkline Pharmaceuticals 4.0

Royal Dutch Shell B Oil & Gas 4.0

Cobham Aerospace & Defence 4.0

Diageo Beverages 3.9

Jupiter Fund Management Speciality Fins 3.9

Hilton Food Group Food Producers 3.8

Travis Perkins Construction 3.8

Legal & General Life Assurance 3.7

Marshalls Construction 3.7

Sage Group Software & Comp Serv. 3.6

TOTAL FOR TOP 20 81.1

Other Equity Holdings 14.0

Bonds and net Liquidity 4.9



The S&W Revera UK Dynamic Fund:

Is designed as a UK Special Situations Fund, that has the 
capacity to invest in the UK equity market wherever the 
fund managers believe the best return can be made.

Is a focused fund, with a target of 25 holdings. The 
fund managers believe that holding a smaller number 
of investments increases the time they can devote to 
monitoring each of them.

Has a roughly even exposure to all of its investments, as the 
fund managers believe that this is more likely to achieve a 
better balance of risk and performance contribution. 

May at times have a higher than average exposure to small 
and medium sized companies, to utilise the fund managers’ 
experience in this area. 

W H AT  A R E  T H E  K E Y  F E AT U R E S ?

Revera is a fundamental investor. We typically invest in 
businesses where: 

We are confident in the business’s ability to generate 
attractive and increasing levels of cash. 

Where we are confident that the business model is 
sustainable. 

Where we see scope for cash generation to drive dividend 
payments or other returns to shareholders.

Where we expect the compounding up of earnings to drive 
the increases in value.

Revera is also aware of the prevailing market environment, 
and uses its own “traffic light” framework to assess the 
overall risk to investing in the UK equity market at any point 
in time. This framework assesses valuation and momentum 
within their historic ranges, and the emergence of “red 
lights” suggests a heightened risk to capital by investing in 
the UK equity market at the point in time. 

H O W  D O  W E  S E L E C T  I N V E S TM E N T S ?

Revera Asset Management Ltd is a UK equity boutique, 
based in Edinburgh.
Founded in 2003, Revera has focused its business on 
delivering investment funds backed by extensive due 
diligence and using independent judgement. Revera invests 
in businesses where the fund managers think they will make 
money - not because of benchmarks or because other people 
think it is a good idea.
Revera’s business has also been built on high levels of 
engagement with investors and transparency over what 
we invest in, and why we have done it. This fosters trust 
between Revera and its clients, and has helped Revera grow 
with a low turnover of clients.
The portfolio is managed by Stephen Grant and Glen 
Nimmo, who have worked as part of the same team for 22 
out of the last 24 years.
Stephen Grant has 34 years’ experience in the UK equity 
market, with Scottish Mutual, Scottish Amicable and 
Ivory & Sime plc, where he picked up industry awards for 
performance in 2005 and 2006. Stephen has been with 
Revera since 2006, and joined its Board in 2007. He adds 
long experience in the capital goods sectors to the research 
expertise in Revera.
Glen Nimmo has over 24 years’ experience investing in UK 
equities, and was a founder of Revera in 2003. He is also 
the company’s Chief Executive. He has a background in 
food manufacturing, and brings that perspective to many of 
Revera’s investment discussions. He is a long time analyst of 
the housebuilding and healthcare sectors.

W H AT  I S  R E V E R A?
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S TAT U T O R Y  P E R F O R M A N C E  P R E S E N TAT I O N

Please remember that past performance is not a guide to future returns.

This fund is designed as a medium to long-term 
investment, for example, at least five years.

The value of this investment is not guaranteed and 
can go down as well as up. Investors may not get back 
capital originally invested.

There is no guarantee the investment objective of this 
fund will be met.

R I S K  FA C T O R S

Revera is authorised and regulated by the Financial Conduct Authority (FCA). Revera’s registered office is at 8a Rutland Square, Edinburgh EH1 
2AS. S&W Revera UK Dynamic Fund is a sub-fund of S&W Revera Fund, which is an open-ended investment company with variable capital 
(ICVC) incorporated in England & Wales, with registration number ICOOO692 and authorised by the FCA with effect from 12 August 2008.
The information in this factsheet does not constitute an offer or invitation for the sale or purchase of any units or shares in S&W Revera 
UK Dynamic Fund, in any jurisdiction, is not intended to form the basis of any investment decision and does not constitute or contain any 
recommendation by Revera, its shareholders, directors, employees, agents or advisers.
No representation or warranty (expressed or implied) is given as to, the adequacy, accuracy or completeness of the information and opinions 
contained in the factsheet materials.
The information in this factsheet is intended only for those who are considered, or would reasonably be considered, professional customers or 
eligible counterparties as defined by the Markets in Financial Instruments Directive (MiFID), and are ordinarily resident in the United Kingdom. 
Any person who is unsure of their likely client classification must seek independent financial advice before acting on any information contained 
in this factsheet. Persons resident in countries other than the UK should consult their professional adviser as to whether they require any 
governmental or other consents in order to enable them to invest in any product or service described in this factsheet.
It is a condition of receipt of this factsheet that it must not be distributed onwards to a third party.
Unless expressly stated otherwise, the source of all factual information is Revera.
Any prospective investor is recommended to seek his/her own independent legal, tax and financial advice. The value of any investment in S&W 
Revera UK Dynamic Fund will not be guaranteed, and an investor may not get back all the money he/she invested.

This fund is likely to be more concentrated than other 
funds and may be more volatile than other funds.

There will be times when this fund’s performance will 
be unlike that of any stock market index. This may, or 
may not, be advantageous to investors.

Before making an investment you should ensure 
that you have read and understood the Key Investor 
Information Document and the Prospectus. A copy 
of the Prospectus and Key Investor Information 
Document for the fund is available directly from our 
website at www.reverafunds.com
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31 Mar 2017 -
31 Mar 2018

31 Mar 2016 - 
31 Mar 2017

31 Mar 2015 -
31 Mar 2016

31 Mar 2014 -
31 Mar 2015

31 Mar 2013 -
31 Mar 2014

Founder Class 3.6% 10.2% 0.9% -0.3% 30.7%

Retail Class 3.3% 9.9% 0.6% -0.6% 28.7%

Corporate Class 4.1% 10.7% 1.4%


