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Not only did Mark Carney confound most forecasters (Revera 
included) by keeping interest rates on hold in May, he turned 
turtle and raised the possibility of the Bank of England  
cutting interest rates and restarting quantitative easing. His 
justification? The need to support the economy and protect 
jobs in the event of a “disorderly” Brexit.  The most recent 
UK economic readings are undoubtedly softer; retail sales fell 
sharply in April according to the British Retail Consortium, with 
like-for-like sales recording their biggest fall since 2005.  On a 
more positive note, wages rose at an annual rate of 2.9% in 
the three months to March; faster than inflation of 2.7% for 
the first time in more than a year.   Further, unemployment fell 
by 46,000 to 1.42m, with the jobless rate falling to 4.2%, the 
lowest since 1975.  

The slightly rosier picture for UK wage growth is clouded by the 
rise in oil prices which hit $80/barrel during the month, a level 
last seen in late 2014.  The rise was sparked by concerns that 
Iranian exports could fall because of renewed US sanctions, 
reducing supply in an already tightening market. 

The Eurozone’s economic growth indicators slowed to an 
18-month low in May, raising fears there will be no rebound from 
the weak first quarter.  This has not helped political tensions in 
the region, of which more overleaf.

At the time of writing, US Treasury Secretary Steven Mnuchin 
has just said that Washington’s trade war with China had been 
put “on hold”.  The war of words between the US and China on 
trade alternately spooked and then reassured investors.  Both 
have agreed to actions which, in reality, are nebulous and hard 
to police.  The US has been notionally placated by a Chinese 
agreement to “significantly increase purchases” of American 
goods and services.  Away from politics, positive US economic 
data raised expectations of interest rate increases, and bond 
yields on 10-year Treasuries moved through the previously 
behaviourally-important 3% mark without unduly troubling 
investors.   

There was minimal portfolio activity during the month.
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HISTORIC EARNINGS VALUE

EQUITY VS BOND VALUE

EARNINGS REVISIONS

APPETITE FOR NEW EQUITY

SHARE PRICE MOMENTUM

PERFORMANCE 1 Month 3 Months 1 Year 3 Years 5 Years Since 
Launch

MSCI UK All Cap
Since Launch

Founder Class 1.3% 6.4% 8.3% 13.7% 53.0% 155.6% 130.4%

Retail Class 1.3% 6.3% 8.0% 12.8% 50.9%

Corporate Class 1.4% 6.5% 8.8% 15.4%

MSCI UK All Cap (Gross)  2.7% 7.4%  6.6% 24.2% 44.3%

FUND SIZE £79M

SHARE PRICE Founder Class 209.0p

Retail Class 204.0p

Corporate Class 211.7p

ISIN Founder Class GB00B3BSKJ23

Retail Class GB00B3BSKK38

Corporate Class GB00B8350522

ONGOING Founder Class 1.31% (1.25% AMC)

CHARGES Retail Class 1.56% (1.50% AMC)

Corporate Class 0.81% (0.75% AMC)

STRUCTURE UCITS V ICVC

DEALING TIME 12pm every business day

TELEPHONE 0141 222 1150

PLATFORMS EMX Pershing

Standard Life AJ Bell

Transact  Elevate

Nucleus CoFunds

No real change to the traffic 
light position; UK equities 
remain cheap, but recent 
currency headwinds are 
dragging back earnings 
growth.

S&W Revera UK Dynamic Fund does not have a formal benchmark.  In order to aid understanding of historic performance, the MSCI UK All Cap Index 
(Gross) is presented as a comparator.  It should not be inferred that the S&W Revera UK Dynamic Fund will be managed with any reference to this, or any 
other, comparator index.



In the month of Eurovision, First Group’s finals scored a 
resounding ‘null points’.  The normally reliable US operations 
saw their performance hampered by poor weather in the 
case of First Student and First Transit, and in Greyhound’s 
case by more active competition from low cost airlines.  In 
contrast, UK Bus and Rail delivered slightly better returns. 
Investors were rightly unnerved by management’s decision 
to write off all the remaining goodwill at Greyhound.  
However, the underlying cash generation remained strong 
and balance sheet deleveraging - which we consider the most 
important aspect of restoring shareholder value - continues. 
Management changes, which include the departure of the 
Chief Executive and the Chairman assuming an Executive 
role, signal a more vigorous approach to capital allocation 
which should allow significant value to be realised. 

On a more positive note, Hilton Food Group, a specialist 
international food packing business, indicated that trading 
was in line with expectations.  UK turnover has grown in 
the red meats business, and Ireland is enjoying encouraging 
top-line growth.  Hilton’s financial position remains strong, 
and has ample funding to fulfil its current expansion plans.  

Smiths Group indicated that it was in early stage discussion 
involving a possible merger of its Medical division with 
ICU Medical Inc, a NASDAQ-quoted business.  Whilst we 
believe this would be the right course of action as regards 
the Medical business, our experience tells us that very often 
such discussions come to nought.  We won’t get too carried 
away just yet.  

W H AT  S H O U L D  I  B E  W O R R Y I N G  A B O U T ?

As Teresa May can testify, airing unpopular subjects in public 
(in her case the funding of long-term care arrangements) 
are guaranteed vote losers. Europe, Brexit to one side, has 
attracted predominantly positive headlines, thanks largely 
to a much stronger economic performance over the last 
two years.  Recent developments in Italy are a reminder 
that economic growth has masked, rather than tackled, the 
fissures within Europe.  In Italy, the Ribbentrop/Molotov-
esque pact between Beppo Grilli and the anti-euro Lega 
nationalists caused some jitters in bond markets, but of 
a lesser magnitude than it would have done two to three 
years ago.  

At present, investors are willing to believe that the European 
Central Bank (ECB) will support Italy (or perhaps more 
realistically question the longevity of the new pals act), as 
failure to do so would make the European project significantly 
harder to sustain.  Even if the new coalition plans to create a 
rival payment structure with the express aim of subverting 
monetary control of the ECB proves to be little more than 
grandstanding, it should act as a timely reminder that any 
deceleration in economic growth may cause these European 
fissures to widen significantly.

W H AT  D O E S  T H E  P O R T F O L I O  L O O K  L I K E ?
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C O M PA N Y  N E W S

TOP 20 HOLDINGS MARKET SECTOR %

Sky Media 4.8

Keller Group Construction 4.8

Restaurant Group Leisure 4.8

Rio Tinto Mining 4.5

Melrose Industrials Automobiles & Parts 4.5

Smiths Group General Industrials 4.3

Royal Dutch Shell B Oil & Gas 4.3

First Group Transport 4.2

Diageo Beverages 4.1

Glaxosmithkline Pharmaceuticals 4.1

TOTAL FOR TOP 10 44.4

Hilton Food Group Food Producers 4.0

Morgan Adv Materials Electronics & Electricals 3.9

Travis Perkins Construction 3.8

Spirent Communications Info Hardware 3.8

Cobham Aerospace & Defence 3.7

Standard Life Aberdeen Life Assurance 3.7

Legal & General Life Assurance 3.6

Bellway Construction 3.6

Marshalls Construction 3.5

Consort Medical Healthcare 3.5

TOTAL FOR TOP 20 81.5

Other Equity Holdings 10.6

Bonds and net Liquidity 7.9



The S&W Revera UK Dynamic Fund:

Is designed as a UK Special Situations Fund, that has the 
capacity to invest in the UK equity market wherever the 
fund managers believe the best return can be made.

Is a focused fund, with a target of 25 holdings. The 
fund managers believe that holding a smaller number 
of investments increases the time they can devote to 
monitoring each of them.

Has a roughly even exposure to all of its investments, as the 
fund managers believe that this is more likely to achieve a 
better balance of risk and performance contribution. 

May at times have a higher than average exposure to small 
and medium sized companies, to utilise the fund managers’ 
experience in this area. 

W H AT  A R E  T H E  K E Y  F E AT U R E S ?

Revera is a fundamental investor. We typically invest in 
businesses where: 

We are confident in the business’s ability to generate 
attractive and increasing levels of cash. 

Where we are confident that the business model is 
sustainable. 

Where we see scope for cash generation to drive dividend 
payments or other returns to shareholders.

Where we expect the compounding up of earnings to drive 
the increases in value.

Revera is also aware of the prevailing market environment, 
and uses its own “traffic light” framework to assess the 
overall risk to investing in the UK equity market at any point 
in time. This framework assesses valuation and momentum 
within their historic ranges, and the emergence of “red 
lights” suggests a heightened risk to capital by investing in 
the UK equity market at the point in time. 

H O W  D O  W E  S E L E C T  I N V E S TM E N T S ?

Revera Asset Management Ltd is a UK equity boutique, 
based in Edinburgh.
Founded in 2003, Revera has focused its business on 
delivering investment funds backed by extensive due 
diligence and using independent judgement. Revera invests 
in businesses where the fund managers think they will make 
money - not because of benchmarks or because other people 
think it is a good idea.
Revera’s business has also been built on high levels of 
engagement with investors and transparency over what 
we invest in, and why we have done it. This fosters trust 
between Revera and its clients, and has helped Revera grow 
with a low turnover of clients.
The portfolio is managed by Stephen Grant and Glen 
Nimmo, who have worked as part of the same team for 22 
out of the last 24 years.
Stephen Grant has 34 years’ experience in the UK equity 
market, with Scottish Mutual, Scottish Amicable and 
Ivory & Sime plc, where he picked up industry awards for 
performance in 2005 and 2006. Stephen has been with 
Revera since 2006, and joined its Board in 2007. He adds 
long experience in the capital goods sectors to the research 
expertise in Revera.
Glen Nimmo has over 24 years’ experience investing in UK 
equities, and was a founder of Revera in 2003. He is also 
the company’s Chief Executive. He has a background in 
food manufacturing, and brings that perspective to many of 
Revera’s investment discussions. He is a long time analyst of 
the housebuilding and healthcare sectors.

W H AT  I S  R E V E R A?
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S TAT U T O R Y  P E R F O R M A N C E  P R E S E N TAT I O N

Please remember that past performance is not a guide to future returns.

This fund is designed as a medium to long-term 
investment, for example, at least five years.

The value of this investment is not guaranteed and 
can go down as well as up. Investors may not get back 
capital originally invested.

There is no guarantee the investment objective of this 
fund will be met.

R I S K  FA C T O R S

Revera is authorised and regulated by the Financial Conduct Authority (FCA). Revera’s registered office is at 8a Rutland Square, Edinburgh EH1 
2AS. S&W Revera UK Dynamic Fund is a sub-fund of S&W Revera Fund, which is an open-ended investment company with variable capital 
(ICVC) incorporated in England & Wales, with registration number ICOOO692 and authorised by the FCA with effect from 12 August 2008.
The information in this factsheet does not constitute an offer or invitation for the sale or purchase of any units or shares in S&W Revera 
UK Dynamic Fund, in any jurisdiction, is not intended to form the basis of any investment decision and does not constitute or contain any 
recommendation by Revera, its shareholders, directors, employees, agents or advisers.
No representation or warranty (expressed or implied) is given as to, the adequacy, accuracy or completeness of the information and opinions 
contained in the factsheet materials.
The information in this factsheet is intended only for those who are considered, or would reasonably be considered, professional customers or 
eligible counterparties as defined by the Markets in Financial Instruments Directive (MiFID), and are ordinarily resident in the United Kingdom. 
Any person who is unsure of their likely client classification must seek independent financial advice before acting on any information contained 
in this factsheet. Persons resident in countries other than the UK should consult their professional adviser as to whether they require any 
governmental or other consents in order to enable them to invest in any product or service described in this factsheet.
It is a condition of receipt of this factsheet that it must not be distributed onwards to a third party.
Unless expressly stated otherwise, the source of all factual information is Revera.
Any prospective investor is recommended to seek his/her own independent legal, tax and financial advice. The value of any investment in S&W 
Revera UK Dynamic Fund will not be guaranteed, and an investor may not get back all the money he/she invested.

This fund is likely to be more concentrated than other 
funds and may be more volatile than other funds.

There will be times when this fund’s performance will 
be unlike that of any stock market index. This may, or 
may not, be advantageous to investors.

Before making an investment you should ensure 
that you have read and understood the Key Investor 
Information Document and the Prospectus. A copy 
of the Prospectus and Key Investor Information 
Document for the fund is available directly from our 
website at www.reverafunds.com
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31 Mar 2017 -
31 Mar 2018

31 Mar 2016 - 
31 Mar 2017

31 Mar 2015 -
31 Mar 2016

31 Mar 2014 -
31 Mar 2015

31 Mar 2013 -
31 Mar 2014

Founder Class 3.6% 10.2% 0.9% -0.3% 30.7%

Retail Class 3.3% 9.9% 0.6% -0.6% 28.7%

Corporate Class 4.1% 10.7% 1.4%


